
 

Transfer, adaptation and implementation of innovative solutions in developing students' skills in schools of construction in the area of 
vocational foreign language, personal and social competencies, within the framework of cooperation network 

 

  

 

• Where did you work before?  
• What kind of work have you done so far?   
• Why are you interested in working for this company?  
• Which strengths make you the right person for this position? 
• What additional skills do you have?  
• What are your plans for the future?  
• Do you often get sick?  
• How much do you expect to earn?  
• Are you prepared to work flexible hours? 
• What do you expect from the company?  
• What working hours would you prefer? 
• Are you ready to work overtime? 
• What are your strengths? 
• What are your weaknesses? 
• Why do you want to work in this position? 
• Where do you see yourself in 5 years? 
• What would the perfect company look like for you? 
• Why did you decide to respond to our job offer? 
• Why should we hire you? 
• What did you like most about your previous job? 
• Which of your previous jobs was the most satisfying for you? 
• What can you do for us that other candidates cannot do? 
• What were your responsibilities at your last job? 
• Why did you leave your previous job? 
• What do you know about our industry? 
• What do you know about our company? 
• Are you ready to move? 
• Do you have any questions? 

 
Choose the questions that you think are important in the recruitment process. 
 
 
 

Materials

List of job interview questions for the recruiter:


